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I.A &

4zt 40@16—1 Ath7b EEliA B YeE S wEA Hsletal ok ol # gk At W}
é,i(Volatﬂe) B85 (Uncertain), £-3-8ka(Complex) o vl 25 (Ambiguous)

HZ ‘VUCA A’ 2t s F33 7|GollA & w23 @] glo] W3l
$317] 913 oA U(agile) 22 o2o) AFS =walT gloH, 7199 27
T3 A2 oA R A T2 Wstskal Ut o]d wEl A3 A= 4l
DA F715 & A7t B dAlo] A FHE I AT WA F
of o} APLAdES Bold v 2ATA LY TAAR HES} A52 P5& 24
o] Aol TAAR FFE WA T UHEE3] - TAE, 2019).

T 38 o] SAsHEA A AT 38 gEA, T8l 59 sAA A
7S T84S sk AT @S] o] FoA | Atk A A, AHA v
o] A= o]ofA]7] Y= AFE T /i riIEAl(mindset) o] F 83kt
1 g Utk vRIEA(mindsed)S 532 Ebald APFolgtal W 178wkl EXl(fixed
mindset)3} AH4l9] wgo] A& WA Jhssitkal W A7kl EAl(growth mindset) 2.
TEET A% vRIEAS 713 AFe A7) AR ] FEo] WskelA] ¢S Aol Y

1A vuRIEAS 712 Al R Al FS 7hsAlo] 3ad3] EtHDweck, 2006). BRI =A]
A7e FE ES I oE AP wieel e o= 3 A7+

A

30 58 Lo
By
A

A 9pou} Aol stol A ARloE, Al 2A0R AT Jejo] A3 sl

o

wRI =M BAE AP AT W, S ARAE DTIEAE T Y
Spyo] ae AP B wor, RIS Y Aol F7HAYL
S agle FHFE GTL She 202 ety T, 2019, 20, 2019). 23 4
HolAE AARRIEAT Fe £20) A7 E5ge] AN &2 WABS AT

Aoz YePGTHNovotny, 2016). T, AATRIEAS 717 AlE-S X‘”Oﬂ«l 7F a1
(Bakker, Hakanen, Demorouti, & Xanthopoulou, 2007), A PFIEAS 714 AFE-S A A
2 o] HoHAEZ, 2011; Caniels, M., Semeijn, J. & Renders, 1., 2018). &, A nole
Alo] 22 Hato} AH3 TAZF Q018 G soFy FAHA Qo8 U= Ao F 4
3 & & Slth

o= AR -2 2d(D-R: Job Demand-Resource model)S HlE O 2,
A3} FFA 0 AL JoHEET - FE-E, 2007, o) = - kA - A%
BHo)A 2 F-dolol #et Ay HFEL i AF4%1 3 AAH
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2274 4 TIRIEAT AR ae] BAllA el 2YYFe] 2H v

A=t A%, 2 T MAAR] EASF 2AEY, oA E 5o ATz} A

] 7¥d, 2006; Schaufeli & Bakker, 2004;

Hakanen, Schaufeli & Ahola 2008). & F-d2|7} &2 22 #4992 A5 Al ool

AT AUAE BT F A AL 7HA 1L R F3ke UP&T}
FES AFHIFHAAE - 225 o

HAH ks A Ho A, o7 5 & akdolA 47st %Zi% %‘Qﬂﬁ‘r

(Demerouti, Bakker, Nachreiner & Schaufeli, 2001). we}x 2o E Fe8kA] ear 244l

o] TE& A7) S8l BYslol sk A vRIEAS 7D e 22 744

o ARdel} 3 1w Adel 208 ke oz d3e) ¥ 5 gk
|

d

22 oA A= FE5] elide 232 AU A IS A=
Zlo] QAL pRIEAS HA W3tA7]7] ol £4E5 Ad Ag] 8%le g, AFa
e G310 AFEE Y & Jde ANY Al #AES 71 B evt it R4z
25977 w11 AFAde] £58 wf dojuh, A8 77} AFAa%d vA e dEFS
2172219 o] A e cHDemerouti et al., 2001). &, F482 Q2191 2FQ 77} A FANE
=Y 1 3AF 2l AFAd S0l 2H 9 I&s Ity & 5 Yok 53], G A
o st Blrle] AL 7IHAA AL F e AFAL M 7o) SR B
A7t 22 W] QIAE S4dsta dstr] fls)] o 2oy GFORE QI E™A 7]
A @A treFetA A8=H L JTHAY<E - DA E, 2013). T3, 232 vxlo|u) w3k

< AT

3 AN e AN woAle] FEiale] ohd 23 FHUA HAH =
I S NSt ES 57] wZollStowell, 1987), 71?1

P 7HA I JHgE WolEols 2AF
o] 7 &8 A w1 FEEE %‘EPXJEKEhrhart & Klein, 2001; Shamir,
House & Authur, 1993). WetA, 2lole 22 AL ES AU o2 77| ithe A4
OS2 giFe Fostal, I8 JFE T3] BT F =S Astal ol Fojujof g
TtHMcLean, Yang, Kuo, Tolbe & Larkin, 2005). ThA] Zafi A T o] 7AHhle) #Ag
< WG 5 UAEE 87 siA= AR AR S
2A) Hg3to] F71F AlF ool AV|ETh mekA,
mRRIEA] A -Azlol WX & FaFS g, gele] 24

Ao WS A=A BlaiA s,

o} e 2AES o
ATAAE 25 FHA
g z

Fol mRlEAT 2P s
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II. o]2& ujA
2.1 oI A

RRlIEAl Ol 129 B, vh-9] & vle7H 55 ovlst ‘AHE aTehe A

NA SrEA7E A S S8 Ao W3 s Aol il 7R = Ald” o] tHDweck,
2006). v =ML A2} vl =All(growth mindset)®} 124 w9l =Al(fixed mindset) &2
=0 QoM A% RIEANS A =¥ B3l AsH 58€e FHANE T Ut
AEE St 18 vRIEAE 5834 A5 Bard A &4 ojn] 1w o] ¢
3% vl ¢ gloks AldS 3t wakA A5l tigh WA Ald el oet
A 5L AT d=2A Azt 7)ol FsskA foiDweck, 1999).
A3 AT AHRES 71H w22l ekl o RS AR s e
SHAl A EE St o= AAle 58T A Ts oldlshks WAl o3 o= o]E ‘U&E
2hal g of gk
A1 Wl Qe vheS £ Fd8kA &v 297t Bt

A5 o] 2 AA|o]E(entity theory)¥} Wero] E(incremental theory)e] F 714 7id
o7 FRAG AA 0|28 A5 5HE uAHY ACE o3 = H S Sk uE & ¢l
tha. EoHChiu, Hong & Dweck, 1997). 212 B2 +383lA] L% AHAl9] f53hd tis)
AR H7VE waA; ok shA|NE o3& d ol HES|AY AT o FEo] B
L3k Abgre WA = A 2718EAY Ao Dweck, 1999). §HH W] 22 A5

I 59 AR FEAAE U ket dnteA] AR & dvkal BErHChi,
& 2l
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Hong & Dweck, 1997). ¢] A1\d& 717 AL Q22 AL v$-aL o|afg o z2x zale]
e Zol7] Slal wgata, Aso] wil B Agle] EHE &7 AEE A
< &53kE 713)E A3 tHMueller & Dweck, 1998). ©]% DweckS 9He-2 o] 2 njdl
Al o]Eo = AARsta AAo]EE I PRIEA, WHo|E& A% vRIEAMCE |
Bkt

1A WRIEAS 7H AFgE Zeljo] R A 7|8t =411 o] S o
3|ujels AFAES BRItk =g tisiA s B st o7]a Al tigk fems 7
Alsh= ZAadol Qitt old wel, A= Al Y-S A E A3 eHA] XA Hol #
et o ,

Stell ol ] Bk WA, A PRIEAE Z17 A 7] QA =dska
=]

o
=2 AFd Edse Ade BT, 2016).



1A% 1A FRIEAT 4% FRIEAS AR e BAE Rols B Aol el
o 24 mlRlEAe] AFAHel A% AT 4 FRIEA AF o] ol T, 4 vl
A Ago| Rk A}%}% T4 oRleAl Askdo] v UERFTHDweck, 1999).
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vleles Bl 4

A GAET WAL
14 vRlEge 7} sxs

S 7
A S WA vl St AF=7F a1 A= Sl I
o o oHe do|EY Tgs AYste 2AVA ¥e AL
2006). SHASo] 1A PRIEAS ZHA =™ A4lo] drpt f-53HA]
o °‘0P7ﬂ a5 éx—. el WZFsHA| W8-S Fatel] §lAl "tk 1 A élfﬂ-"/l 7}%
5 -

97k MABTHChiu,
) g 2 53 Aol 5Y
BN 4 G RS 2 oL 4 HAE S DS Oveck, 20 01212
AFATE fzm%_— qu@z ¥ RE AHe] 4% vhlEAg 2E A0 02 34
=y

st Aol Hla) ©A] ¢S Holuk Dweck mRRIZA o]
2 719 29e] 9L o} 24 Ago2 MW} grjsta ok 4% IS 74
7199] HYPEL ARE T T3t AT 7154 0] 47%, F202)4)L & 7HR| 2 22 A4S
7RsAo] 34%, A1) ww e ok g 7bsgo] 49% o e Aoz vt
o

AR =7

+
2
[o
Bl
-
rsﬂ

AL HYE L 250 Y

71 8L ARt @ AL, Aol

AT A5 S} AL 88 2ok T A, Aol T Fel

Fo2 A YPE FAHE 97k 44 THIEAL 4R A4 ALnnt drhg e

2 A9th Ea, A ML B 48 22 7D AAE FARe, dEr

b U717] 919 HAe AR B, 4 TRIEAS 71 SiAe] A Use e
oy

O

g

Aol thal ASHolr, A4 B rlolEd] § e W5E 2tk ARH oz A
A ERIEAE A Z1gelA HUES] BB} o om, o Kol EAHAe]

]
H
A 71 £37F FAETs AHe & 5 SITHHBR, 2014).
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(emotional ~ exhaustion), H]{1ZFsKDepersonalization), 7]<14
accomplishment)®] A 712 A4 842 7141 e} AAH AQe 7wk Ae) Bkt
oluf a7 Qlal Q1o HA Aol nAH AT =7 7+

AVl tis] Wao|a XA S-S Hol= Zoln, 72l

T 0 = =
A AH 7o) AstEa AAlS BAA o 2 Hrlsks AL on) st Maslach, C., Schaufeli,

W
N o?:,
Ru’
o
K
=
o

U W02 4zl a4 FA/E R 253 Itk Cordes, Dougherty & Blum, 1997;
[e)
O

AT FAB, AR BT e

H
o= TR THA AEHS

-

A -

V5 A3t 5 TG A R

mlel =T a7le] Aol B ATE T3t 2ok Novomy(Q016)9] AEAke] 4712
Zolt= ) glolA vilEAs) Tle] S e AT Aol M, ATAES T
o] 4% FIIEAS 7T UOH] 14 FIRIENS 7T S AR 36%0] B33l
oL B, EAES A AR S0 mek 4u @Al olE3S Jhs el 2]
of B R 44 AGAY 7FsAe] Atk ARA T AP T FEI ATE
ofoll BARle] AAVIANEAT EE £F A7) Tl FAH 279 WSS U
Fe Zlo Jehd) B8, TS IR 3 ATFHR0199 ATl ME 2R}
AEAE 7T Gl SAe] 842 e Ak Aol Fom, Arieleae 3
YoAe FHFE 4TS 0L Stk olgF AT AnE B 24 74U )
AEMe FF 2T Lo B AR2ANE G F AT 3T 5 Ut
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2HTHU) A% PRIEAS HRae] BANA Prisl 2 YF| 2HE}

23 99| ZRYF

299] Aol AT Bobsh Sapnit thepsick. AEHAIE S AL A 4, o
BV, AT T8 ZEAAE A FEOE PR, AAYQ0DE 29 #A
S, S, AR E el G A elneh 24 7Y Aele] W
YAl eleka el stk

FUj9) 48 ATEE Hunw 27

)

I
T

ANA 2B7} st A AFol tg ol o

Coaching Leadership, Managerial Coaching,
U = =fdAe ZAEEA, Y2,
HEAEA, SAEA, ZAR T, AW T TS Sl AAREHL Ath ZAYTS B
71900l ALY FAY S Hig S 5 A== st N 229 ARl T8
FEe vx]7] wj&ol o]o] the FEAES A|<&skar tKEllinger, Ellinger, Hamlin, &
Beatti, 2000). ShAbulch Bl 514 AFS FASHE 29 tEAR, Belx 2AYS
o] oo} BAL | v A FAEHY SFH A4S F318] f3 dEolee
FEAo] JrHolar - =4, 2019).

He)At A Y] AYAT vlFo] Stowelle] 47HA] FALAZ o] F
o] &-gstal ot 20d Aol sfefollA NEH A= I de e
UTE mebA B AFoM = T 71l AdsiAl dE o] iAol A
§301D9 ZAYF de 78RR 83T
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THYFS BANAY 4L AT AU G5 5 AT FYL AP AU T
PHCHEY - 3835, 01D, AN FIe AT A B 22 T
QT o Y FAZ AASD 28 THAY BANA the JFS F AR 5 9
5% i UL ok itk ol et 2% FHUY BAS s, 222 W
A AUE A4S 5 S EojET, BEE 4ol BAE ds e 2e 4
S AASH= AL oFBT. e FNL B 9B Py AL 2% FHUN &
%o 71918 AT 2% FHUES] AEA GBS P AP AP £3L F
& Zoltt

Zold - HEEQOIDE SEA AT BASE Afe 28 PAY 2227} AN B
2 AAT 5 Y5 AUsks 284 4T Faoletn FEth olF 913 Belx
© 274U 4T 978 AT, A5 A ZEe wR 52 P BRI
t=ofsfof Sk, Hunt & Weintraub20020 5713 8h¢so) ol 21540 ¢ gol
PR A0 Stk AFA wel WA ME B BAL o2 Aee] AL
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93 AUl 4L FRAT, Aol AAAWANE SR S5 B 4T o
A Afle] AFA 02 B8 thED - #1835, 201D, whebd Bl 25 74
A9) B FFL Afetn HAHOE £ F e FUY 2YVFS T B8

R
ol
o
n
1%
o
)
N
fo
off
N
A
)
—d
)
o/_\i
=
l
re
N

= =
A2, 2018), AT 2 EAA %, 2016), FHHA LA (FEY, 2015), 2E
g2 9 YRR} o (AT, 2013, FHA AR T AL -
S 2012), A ST 2R, 201D 7he] BAE 2P A0 Vehgoh
(B - A, 2019, AR
Q006 22 TALA BAE AT & e NHE AT IF AL
53 A7 BEA Fo=M ARaWL Y 4 YU 9o, oojE zFd
QIDL ITAES} e ARA Fue] 49 22 4ol GFe AT & 5 s
71818 AgeHe Aol A4S g3k AT AT o AR)E | el 77
W5 24 P Ardelo] FAH G MU ANSHT W elrie] 24
5ol TAUS] AEdelo] GFL wAE Ul Yo} A Aol HE u) &)
e AL AZFAT. AN ATINE i) 7 PEo| ZAE5E 24
T ARee] HolUTh s om Q¥ WA vIFH BAL AT & Y=
TAH o AUt 27 TAA AoF L 93 8 FAL AUk 2HAFo|

K2 B ZIYEE EHFYEY GIPAEATG LA BAE 2H D
o)t

SH-1 2Eo] A SEE 25 PEL EH7Y U] G EAT FAE 27
o) BAE ZHE Aol

Tp2-2 2S) S AEH 2F PELS AP HFLlEMT FE 27
o) BAE 2T Ao
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AT 4% IRIEAS AR ade] WA elde 2RFe] 2Lz

2 Y5
- EAN A 23
- SaAAd 24

mhl =) Y > ARaR

. 97 4y

31 A7 & A7EZ

e DI} 2k AT q]* =} % F271 1197 (46. 5%) 041}7} 137‘33(53 5%)°] %
o} o 20t 487(18.8%), 30tH 1328(51.6%), 40t 697 (27. o% 50t 7H(2.7%) 2.2 30
7 71 goktt. & ﬂ%ol 16478(64.1%) 0.2 71 B2 Hl&-S Aoy tigtd
Z(A AP 409(15.6%), AEHZE 319(12.1%), 1= 1794(6.6%), HE-LZ(FAD 495(1.6%)°]
ATk AL 19 muto] 16%(6.3%), 1~4d 469(18.0%), 5~9'd 777(30.1%), 10~14'3 684
(26.6%), 15~19' 387(14.8%), 201 ] 1198(4.3%)°1 Atk AF-L thelFol 645(25.0%) 2
2 7P wken AMdg 589(22.7%), - 49%(19.1%), U5 31%(12.1%), A5 30
B(11.7%), F735 24580.4%)01 Ut ZF-FA= IT 46818%), AW LS 449H(17.2%), A
2713 4395(16.8%), GA/mHAE 2578(9.8%), F5-/2e] 2378(9.0%), AT+ 1775(6.6%),
ANT3) A 1498(5.5%), A4H71<% 69H(2.3%) =08 Uebtom, 7|Eb= 38W(14.8%)°] A Th
3 Akeke] 2R 717-e 13 mnho] 869(33.6%) 0.2 M Bgton 1~2Wdo] 72v8(28.1%),
3~4do] 517(19.9%), 5~61d¢] 229(8.6%) =olom, 7-8d 4H(L6% o= 71 A
9~109 99(3.5%), 119 ©)’d 1298 4. 7% .= YEFSiTh
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E D d7ddA 17545 &
= Wl = ( H| €(%)
" ot 119 46.5
of 137 535
20CH 48 18.8
otz 30cH 132 51.6
40tH 69 27.0
50CH 7 2.7
s 17 6.6
HEQE 31 121
st & 164 64.1
O Shel (A A) 40 156
o Sh2l Z (AN 4 16
114 ajgt 16 6.3
1744 46 18.0
e 579 77 30.1
107144 68 266
157194 38 148
20 o4 11 43
At 58 22.7
Tl g 31 12.1
Az thel2 64 250
=1 49 191
=" 30 1.7
=X 24 94
Helo|= 43 16.8
R 2/3 A 14 55
PN TimE 44 17.2
55/ &2 23 9.0
2R gei/obig 25 98
o /7 17 66
M7 & 6 23
T 46 18.0
7|} 38 148
14 ojot 86 336
1724 72 28.1
RSN 34 51 19.9
22 7|zt 5764 22 s
7784 4 16
97104 9 35
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2274 4 TIRIEAT AR ae] BAllA el 2YYFe] 2H v

| 1t ol 4 12 47
CR 256 100%

3.21 mIEA

\

el =4 2 == Dweck(2006)0] 713t 2] 5(Intelligence) ¥} 52 (Talent)oll thgk mil=

Al 87 2] #&-S WYste] ARRSE BE-942016)2] A =5 839t AF nRRIEAS =

Aslr] 3 B3o 7 FAFENCH 64 AEE HASAY JETL 1, 2, 4, 6 Eo
(e}

o J

2 A 3
2 A APt o A A7t 2555 AFRIEA AL S, HesE 1A
A AFEe 7 v B 5
(Cronbach’ s a)= 8522 Uehda, &
955% YERGT

[

H2016)2] ATFANA AF= A
AT A A3 A1E % Al4{(Cronbach’ s a)=

322 AFAZ

A

A3l7] 93l Schaufeli, Leiter, Maslach(1996)o] 7§13t H=5 A174d
(2003)¢] E}Z3lek 21 2ekzl A% Maslach Burnout Inventory(MBDZ A A& 431 57 &3
< AR HRIH0169 HEE S AFLazle AAMFH £3l(emotional
exhaustion), Bl <17t Depersonalization), 7§14 4837+ Z+4x(personal accomplishment) <]
Al 7HA 4 2485 7HAAL Lo, olF AA A 230 HE F 7HA ok A ET WA
Uehs dhgo g 4279 4 pA/Ndez k551 9)a(Cordes, Dougherty & Blum,
1997; Maslach et al., 200D), thi-2-2] HPAFolA HAMH 230& Aefstae FA7NE
Aol LA oAl JERFTHE $4, 2018). wiehi] & Aol A= vl A stel A3
4 A2E AT AMA 236 248e FaL SAsAH. Likert 53 A== HAS S
o A7t 225 LX0] 1L AElolt) o] 3u(2014)9] ATollA HFAZd tigk 8t
A a]IQl XA At A= AFE A=t A# = Al9(Cronbach’ s a)
+ 87602 UEhyith B AFtolA 43 A8 = Al9(Cronbach’ s a)& .907°] Tk

= [e)
AFaile
15
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A=A 2 PP AYtEA A5

323 Y5

2 ATHE Brle] LAYFS S A3) 2o, HEEALDS AFAA AR
& H5E ALgAATh o] ARE 24 ARIM AF BEHE WA 2 Y5 F B
el 2AYE 18] G2 At ATHAG. BANDH 27 88, 5A U
2 % 187 202 T Likert 53 A= BTk 2AHE A
22 TRU 43 FHe s AT £ A BAS st 2HE T
FEAUE 22 FAAN e 71318 AT 2HFHA] 44 2
of 24¢ Foh 204, BTN AFNA T aclo] v NYEE A

e 927, SHENE 91009 & ATo|A ) A1FE AFCronbach” s
W= BANA 24 934, d5AL 29 %51, TAE 9692 ekt

]|

r.\o .I.I.;
fo R

oy
oo
2l
o
(o

o

rir
N

i}
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FA

oX,
ook
2

o

OlN M
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h8A
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324 &4 4H

2 AT FRHE ASE SPSSHE AMESHY 71EEAle WEEA(Frequency
analysis), 218 = Al5*(Cronbach a)¥-4], Pearson’s A3 %}@.% AN skt 22 A
o] wRRIEAT A A AxI ] A A ZHPF] 2HadE F<lstr] 913l Baron &
Kenny(1986)7} AlAIgH A4 3] H&A & %1/\]6‘}91‘:}.

V. 97 23

41 A7 ¥ 3 4EHA

PRIEA, A LZ, YR FHAAE FAsh] Héﬁ earson’ s &A=
AAEAT A pIRIEAE A A
59 &9 292 SH5AY A =175, pA0DI= HF 4 W&% E%igb} z=Asd 24
e FAHLE ot ke HolA gtk A 32 ZAEAH 23 (r=-336,
pODF} S5 A D2 H(r=-338, p<0D) F Wl BF AR fo@ H(OH 4B< B
St A AT e AdAAYLS VT T &9 8Q00% (=904, pOD=
FS WA FEe Bt #4 Aie R Dol AAEIT

rﬁ
=
i
[\
N
=
/N
xS
N
ﬂE
0>
£
flo
f
2
.41
2
M oo
og=h
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22740 47 vlRlEAs AFagie] BANA e 2T 2R

atel =4t Anm an | TDUEH | HERES
olel= A 1
HMA 27 -.256 1
2MHEH ZE 17 -.336 1
SHEXEH 33 175 -.338x* 904+ 1
o 4.00 2.89 3.21 3.08

Eva= LN} 1.14 0.98 0.84 0.90

**p<.01

42 A4 ALY A

AT A vRRIEA T G AZ1Te] BA A Bue ZANAY W T] =4
a3 7458 98] AAA 37184 (Hierarchical regression analysis)2 A A|SFATE 19HA|
‘Mt =P mRIEMe) AAH 3le mAE P AFAAL, 28A e =
el frle] BAISAA 2HS FU1E BYstgon, 3Tl AE Egusel 24

A
W 2 A MeE Bt el £AIE sl fsl, sHaet =4
M 253 HES sk 24381

1 A3 A EFHL 19AF=17.772, p<.00D, 26-AI(F=28.588, p<.00DX = TA A=

FostAl Uebst o 39AI(F=0.794, p=37H A BAHSZE Fon|stA] ¢k 7401 u
Epsitt. 3] g o] AL 19Ao1A 6.5%(F8E R2-E 6.2%), 22A101 A4 16.0%(+78H
R2& 15.4%), 3GAIIA 16.3%(+HE R22 15.3%=E UErSTh

SAAe Fold AT A3, 12AIA = vl =A(8=-.256, pK00De] B2 2310
Ao o3 202 Yeiyith miahA, ARvilele 7 AL e Ade= 3
AA o] wrolxitkal 7P R 7M1 A A H . 2eAl M= il EAsi2% 2
2(8=-310, p<00De] A2 2300 F)A F&F= A= Aoz Yelstt 3379
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<Abstract>

The moderating effect of the leader's coaching behavior

in the relationship between Employee’s Mindset and Job

burnout : Comparison of Problem-solving Coaching and
Learning Supportive Coaching Behavior

Mikeong Lee*, Eunha Kim™

This study was conducted to confirm the effect of coaching behaviors of leaders on
the relationship between Employee’s growth mindset and job burnout. To this end, an
online survey was conducted for office workers in Seoul and Gyeonggi Province, and
finally 256 responses were collected and analyzed. First, this study found that the growth
mindset had a negative effect on job burnout. In other words, the higher you have a
growth mindset, the less your job burnout. Second, it was found that the moderating
effect of the leader's coaching behavior was significant in the relationship between the
growth mindset and job burnout. Specifically, the leader's coaching behavior is divided
into two sub—factors: problem—solving coaching behavior and leamning supportive
coaching behavior. Leader's learning—supportive coaching behavior plays a role in
reducing employee's job burnout while it was found that the moderating effect of
problem-solving coaching behavior was not significant. Based on these results, the
implications of this study and the limitations of subsequent studies were discussed from
an organizational perspective.

Key words: grow mindset, coaching behavior, Job bunout
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