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1. A B

| ..
1.1 @7ex
At5)|2 2 (social entrepreneurship)2 AEIEY AIHRES Eoff TSt 34 (0f: AQA1%, AYSSA,
SHAMENA)7E 41 U= AlEet Al ZAHIE sidsts AS SEE oITH(Saebi, Foss & Linder, 2019). =,
BHA Ttal 22 AA ZHE sh= Ut AW 2|, ARRA Y2 FEA AIRE fHOE ARSI
A2 ZHE SHERCEMN, SSHE SEA YAO= HIPA[F| A SHH(Mair & Marti, 2006). O[of, AL,
AAA, SHAMME AllA Z7F Y
OflAf SAIAQI & OFOICI0E B/t
A2, 2018). 53| A A=A &

=
ARIH FY0| 2ot Vles S50 MY FYQE=E ddsts Ol UM 3¥H auE

L3S 7120|2 CH, =L 2 2011E7E J&
Z AN 7Y |9 Z2OS 2Fst Arh(EF

wS2 JHRI0] EE OIR0 Afeld 7|Y HIZLAS HAZ ol

o

= s AP ARRlA ¥use| 2udE FUtsts 2% AREAM, Ws HOAF JHQIQ] AtRlA XRo|

T YN0 2HS URCL ASA &A= (social entrepreneurial intention)= AtS|A &AS AA 7H019|

22 MEfstual s A o2, APAUS| A2 AHS FOSHAl OESHTH(Hockerts, 2017; Mair

& Noboa, 2006; Tan, Le & Xuan, 2020). [MEtA =T AEE AFSA W] T2 ]S AA gl
P

AAsLY| LIHME T AOATE W]l ZUZE 52 £FQ AR FYYZE FLHE +~ AUs YoE HF
SHOF ot E3| Aleld Y2 L4 Yt 22| FAA Oz =71EE OfL2), SEYT s 7HHRE

AN2|A Ttal 2R ZHgoiof st =, JHQIo YUHOIA ARlH AHES EZ MEH AN
0| £HI=ICHTran & Von Korflesch, 2016). 0[0fl, 7H2I0] HEHE AHuso| 2
AE|A, ARlA Z3ol Yo Wg HOAF Q1o AfR|A AHC|E WMo fR 323 Fek2 0|F HO|C.

AR AtelA BP0 2otz W2 sHEstuAt she ARl ZAHIQF SE AT HY, AMRA T =

Al
ot 0l =S SA SZhs AMYEEY 4, B TR0 AY 2F 52 JSHEM ARlA YRS o
AstA ECH(Hockerts, 2018; Smith & Woodworth, 2012). J2{Lt A7|F=2{0|1 JHEHAQl AYS RLs
= Agd Us 239 E4Y, Ze ARA dYus O S £E9 ARY YRS A El=
A2 O, 2& ZH|AC| 7O, 2EA E40 W2t Hofet S & & ULk 53], A=A 712t 0]
7 Y20I2ts 0|8 SHE I8l AlRld 3Yese =3 1RdS doje f, =40l ¥gus ot
oA AflA 7ta =0l 2490 YA IS AFshs MU0l Al ARlH FURE A ddYE A
O[Tt EtA &2 A9l A2 AFd Ateld dYu=s0l Foshks =4 tstds tdez, 150 B +4d
St Af2l2 S Adsts DYOIA ofmet JHIA, Afsletdd 2010] Syl A2|d s Sl A=l
2 YAz LS dIFsh=Al Fols ol Utk FAAHC=Z, HOAe| el E4QI SEFEAIGE0| ARA
dYusg & LAsk= A d2lA g, & ¢ Aujds 3AUAFIL, 1 Zi Ay Y dds £
Ust= Z2E AWECE O Lo Aedd Aleld dYuso| ARledal E40, ¥YE dit SA| SE7L
SHESEAYY s34 TS 2ESH=A| AT

SHE=HEAZ Y (learning goal orientation)2 M=22 g ML sHS ddA7Re 25 HIsh=
eI EH2Z(Dweck, 1986), ZHRI0| &8 =0 CHSst= LA 2%t FFS OJYCHChen &
Mathieu, 2008). gl A2ld HUU] WM, SFHIEALH0| F2 U2 0IF FE A L
st SRYE S, SEAHCE siMstol, ARld A0 ot AFS S50t YUESA AlRlA I

154 OlLISl- HhA Y- U}
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T 7R 242 FAEICHLips-Wiersma, 2002; Rosso, Dekas & Wrzesniewski, 2010).
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2O Mt A SEO| 2ol 2EE o UCL Jub SA| SE(bottom-line mentality climate perception)
22 UM SAEls o2 7RIS 1 ga Yot A3k SEZ(Castille, Buckner &
Thoroughgood, 2018), 710 AH:le] E4ut YA|Eh= BSO|Lt ~l2|H FYS St O FSE 0|R = A
234 Q01o=z AFoHf(Tett & Guterman, 2000). YT dut A SE/ =205 %A 217t
ZAE, AMSA B3 HEOA e LS AABHA 2HE7| 20 (Greenbaum, Mawritz & Eissa,
2012), SSREALEE Al U2 MY YUEFZE SO U AlRIA JIAgS Fstr| o2, A
Y erE OiTt. SEZACE, & s AEY M2lA FUus AOAL| AL
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2.1 ArlH Fol=ot AIHE M2l FYPus

Aol AEe YHrMoz A& ThsTh AR S I8t T2 ¥ sHEMES SESkE P‘*QE Aot
(Salamzadeh, Azimi & Kirby, 2013). Af2|d HHO == A=A 7|US Al&siE= ==, 7HRI0] ME2
OlO|C|OIE AlAISHL, HY A=S aAstH AtelH 7t2 Asles dEA WYez OloHE._IEHMaw &
Noboa, 2006). 2|Z(intention)&= A== WSS Lot MA Q00=z UHAH UM (Bagozz,
Baumgartner & Yi, 1989), Z/defl-Z¥(2021)= ARld ATt Aleld Adis0| 0|2 344
HS HUSIUCL MEtM ARRIA Y= AR AlRY AFHSS OISt AEZM, L3 AT A=
=23 QUCh Mair & Noboa(2006)& &Y E ZEN A2lE dE 0|22 7|8ez AlRlA AYol:9|
d HYS HARSIRC. of 20| =M, 2

(perceived feasibility)2 AtS|d &z

Ij2izog L= HEE 2|z Al f_
O|EICt(Shapero & Sokol, 1982). & 7H2I2 A rgl
RICZM AlgH YOS 05f71| IC}
At

00k

ogt X
E
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o 0
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| U8 83302 LY 4 olrk s Ys
APt EPIZ §stT SA| 20) Tes AN
t al., 2014).

o2 HFEf gt Kolb & Kolb(2005)0 =M,
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SA 2 ST AEY AlRlA FYu|0 Aofsks HQI0| OfSt HEIY WS HM A=A

()>-L
it
1o
|.|-|
i
o2t

EAY DAL R SO 43 oo AHYS 0 Lokl JHeI| SHA[Y4(goal orientation)2 S5
A 23 ZuE dHS= 2 0| HOIOE AL $UCHe.q., Avery & Smillie, 2013; Blume et al.,
2010). A%| =X O|Z(achievement goal theory)di| [EMH, ZHAIFH2S StEFHAISHL Ju=TAISS
Oz RN, SYot 43| JdHUAME IRl M2 CHE S8 Mg HO0l= F¥0| QUCh SEI3EAlRY
(learning goal orientation)2 7H212| SHS A7 MER ASS Ofslsty &Sdt2is 921 HHH
AU=E 22 (performance goal orientation)2 ERRICZHE 27| S0 CHEE S¥AQI HIIE Hhuzt
st= 278 BtFoH(Farr, Hofmann & Ringenbach, 1993). O|2{gt SEA[FE2 742l
TS At tigste WAl FekS O|RICHChen & Mathieu, 2008). & ¢+1= 0[0] W&
A ZIT} AZE(0] 2 SAZTASAN| RIS} TS ABIH AATS IHA TS
SHAI
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=1 -

2EHOICt. Rosso, Dekas & Wrzesniewski(2010)&=
LA o= HHSIUCE =M, Y QniZ2 AlRld YHEs
ol MEIA JIAE A|Zet oot Aol o 2 AMof 7|odst
0 oo U= Aoz QIAEICHLips-Wiersma, 2002). d2(st
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THAZES Al 7HQl0] & QnjA= 2l
A0 RBICL Hertenstein(2001)2 QA& ZAHUA SEAIRILS 7HRI0|
Sol=Al0f ChHet HAA E2 HFOIL SEFEAGY0l =2 710

2 £ Uhs T©ES 7Hez, Thes| duto?t ASsk= 0| Of
(VandeWalle, Cron & Slocum, 2001). A& #2| 22 (deep-processing strategy)2 S0l o5 HhA|
O=ZA, d&o| o|n| OfsHof AJstL 0| At JHRIO| AHls HHAIF|= HHS ZeSHCH(P

Chpof Ml A0 [EH, ShE=EAMEE AE A2| 2Hol %t o= Haz ?:I%EIS’JEHe.g., E||i0t,
McGregor & Gable, 1999; Pintrich & Schragben, 2012). 20| A& 22| M=2f2 Il QIAIA Z|Alqt
1 QIAE SAlstE 53, & HERIA|(Flavell, 1979)t= 2|0, JHRI0] & BMtAO=Z stgd £
Ch(Mahdavi, 2014). HERRIAI= sh&at BEE T Al YO =2, ok AlY 28, 24 siES
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S2UZHAZYALIA HBH 2%, 2024 03

ASH|| OFA| Shs 22F2 RASICHBrown et al., 1983).

0|2t &2 SHEZHEAIZY| QR|A EMS Alo| Z=S0M & QD9 & ZH(RsY 25 U A4
7S 25 Z2AZ £ ot AW, SESEAFH0| =2 T2 AlE 2| Mt HERIRE &8st]
A AU SHAM 27k SR%H A diZste O Zst AAL 7|82 gntdoz 55Tt Ol
2 NMHOIA LS £ Qs CHYSE Xt A0HE FESHA stn, ZuAOZE JHelel RsdE =% AO|Ct
TAHHCZ, AS| 24| sHES 2ot M2 A4t 7|82 ASKAOZ JfWsty, sE A0 M) D|EHS A
202 fABI A A0 Mo SHOZMN JHQIQ| et HYUS RZDIt =M, aEs
T2k SHAE QIA| HE| tES Eoff Al2ld US| 0|F SH(F, ARlA 7HA|Qt ZA|1A

>
e
o3
EH_)/*

z I
SHE 2O oM sto{(Joy & Kolb, 2009), ¥uEE2| Ateld S
oAl ot metd 2 A0AME e 1)S Chat 20| 25Tt

M 1. SESEANSNL AUY ABIA AR BE0IN FHsts U oj0jol Y FEE 1M 20|

Aot Al At (bottom-line mentality)= 22 74 HutE 2|@M 2200 F= YatelA AtnEAlo|Ct
(Greenbaum, Mawritz & Eissa, 2012). A1t SA| AAZE Al JHQI2 M2A MHufks SAlstn ZE /AL
A A, AW =2, gRe A U RA Hoot L2 HMREA TRRE =0 F= dF0l Uht
(Greenbaum, Mawritz & Eissa, 2012). ¥¥uS 2OM0A At SAl A, & ©7| 41t 0|8 2zt

o
L=

oZr ASsh= EHes ARl - 243 HAUAME A28 & 2 UCe HoIM B2 HHS 21 UCHGhoshal,
2005). zlZol= Q! £Fo dut BA| ALE AT #F0= | S&8IHAl (Eissa, Wyland &
Gupta, 2020), 42 Q0I0=ZA Mut Al A F=st0 ULt Greenbaum et al.(2020)2 &
Ot 220 Aot SA| ALV FAS0| CHE 24 «9IF HiAlstL, 4 2

Qo WASICtD AT O LIOR, Castille, Buckner & Thoroughgood(2018)= AHMO| &5t SHA0|
CHolf 2|2kt Mut SA| EE(bottom-line mentality climate perception)& AQHt¥CM, 2 A= 0|

g A=ld A N0l 48

A AtelA ZYEuK0A T2 B T2 ARl 24| SHES flot Y ZRHMEES AL J9 FA

Of T ESt Bl X FYS HA Zuo| TE Z80| ZYECh Jdit SA ALE A HE+E FYUS

sttel “AY ez 2H, il 4SS Watishy| fict A3 2 + UACk(Wolfe, 1988, p.148). M2tM &

YR dut SA SES YA EVIE 2E50 YRS 2| EHELE dYS 2THH(Babalola et

al., 2022). 2 oHHO =2, it JA| SE= Y9 Al 712 245 OfFA T=Ch A=A FU2 ZA
=

3 olg HEg U B

MopEEar ofL|gt ARSI 7h4] AZRS =

23
MclLean, 2006), #Yu]0 Hofet 7iQl2 T2HES S5 HFA

AlOfl ZSEeHOF ofct. J2iLt B D=AE KM JHRI0| Z|Zfet dut Al SE= FYE, 14, &F 52
CASH Afel 7HAE RAGIL AHYEAH ZoEh ATshe &2 MuUAS A5 ofth(Greenbaum,
Mawritz & Zaman, 2023). #HHC2, 52 29 Jit A SE= M2l 7RIS BAlBIL 229 £9

AEY MEH APus Aot MRH FYPolk ojEaol hESEARY, ¥ iy, dut SN SEQ H2A 2ut 157
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Lepisto & Pratt(2017)0] A|

LED

A 2 2JnjZo| At
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{ YY) 0|4
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<

off 7lo1

ol
=

Ae[d 419t
o st =9|(Waterman, 1993)0]

skst
| T

Iz

Co
o=

7| 74|

oA

ZF
(=]

q

AF7|Z240|2(Ryan & Deci, 2000)2t AtOFA!

=
—

0| AUCH, 0f

ol

S|
]

7| BSZ0| AfE

L
—

5| Mair & Noboa(2006)

E_I_
=

Ct.
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50| O|R0{H Al=l 7122 A|ZSHAl =t O|7ACH, Ef
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ol

ol

EXN 243} O|Z(trait activation theory)

0] dF22 HALY| SlsliME

4

_r

Ct(Tett & Guterman, 2000). &

s

Sl

=]
[=

= 02 2]

|=|7] <lsiA

HIS
=T

Burnett, 2003). [H2tA 74

0| ZstCt(Seijts et al., 2004). OfZCH, 2|Ci7t =S (mastery)

Al BtECH(Hannah & Lester, 2009). d2iLt 2t

HAlBtE 1 Q|9] T[S FAk=

|

Z0|Ct. Greenbaum, Mawritz & Eissa(2012)0| Ik

2 Zsop| W20 Jielel Zls, A4, 9

=2171(Wolfe, 1988)&

HA
)
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20f 4
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st7| ofE7| o
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CHLin et al., 2022).
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[EfO 2 ARS|A ztRio|r shEEmzskA < ojojzt J2|1

3 Ha+-"Mo o, =2 (=)

H
o=
ot SA SE 19| AAE ENsts FFRES (A Dt 20| =ASSIAC

_____________________________________________________________________________________________________________________

(Bottom-line mentality

i
'
:
i
daL A BE :
i
|
climate perception) |

SR EX T o olojzt ARI% B0l

(Learning goal orientation) (Meaning at work) (Social entrepreneurial intention)

A

o2 oF 470E ¢t EEZA(Qualtrics)

=
Lt QIME{A (Enactus: Entrepreneurial. Action. Us.)

= o8 OIHE{A mZ 20| RO{StT Q= CHEHM
AH[O] QIE|IO|AE Eff 22101 MEIAIE AlAS}
MIA

el — =) =
= 2 MA 3004 7H= 1,70000 7HS| CHetat A | 7I¥S2l DTIEH NS Soff Afeld MUt ZHMHS 2
2 A HZUA 2IHE YNsHs FRY (15 AF T 2 ATE QI A BE| Hoftl s
ok CHetiS S CHAC R RIME|QICE 20| CHEMES2 B HRE AlRld &Y HIRLA DT2HEES 143104,
AZ| A4 silZS I8t Of0|C|0] Z=RE AIKAIE, AZRE, AS/AMHIA JHY, SA| & THIHE OfRE= 2
= HE2 Y Ak, AL O[Y CH0f 27t HE AAM | 7ot m|EuS dh=C} Z YUt Wk
2 20|7| 25t (Podsakoff et al., 2003) M| & 7HH02 = A0 24 AARE £RASHACE AIA 13t 20
N Z2E 4097, 34074 At=7t £AE(UCH, 0] & ZZat E44 SEHE TS HI0[EE HQlst & Al
A HAE0| 25 SED 2F T2 149948 MASIYUCE E20| EN2 (E 1)0 7|&3H¥LCt
<E 1> E£9| Uty EM(n=149)
= HIE HME (%)
= 35 23.49
M 04k} 112 7517
25l AKX 2s 2 1.34
670 ojot 78 52.35
671 o|at~1270 ¥ ojot 44 29.53
2l oAk~ 2l b
olHE| A EH0{7|2 1270 o|Al~1870 & ot 18 12.08
187H& o|at~2474¢ o|gt 5 3.36
2474 o|A~3670 Y o|ot 1 0.67
3671& oA 3 2.01
184 12 8.05
Sh 234 47 31.54
e 3shd 53 35.57
43h4 37 24.83
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SRR EAAGEDA AB8AH H2%, 20243 03

3.3 ZHET
ATDHO| ABE BE 22
HERICE SHESEARAT SHEAE AY 10f

2| Qith 7=012 J¥hz &
3 b3S &
ZE|AC.

SN SEE A 20

3.3.1 AIgld Ao

ANelY EYQ: ZYS 2ldl, Zhao, Seibert & Hills(2005)7F 7HEet HYQ= 2y Bs AlRlH &Y o

Of %A 2510 2ESIUCL QAUMEA T2HEO| AFE N2sl0] 42 T 32YS MEHSIUCL H|2lE
2 A

E.

=l

g2 U= AlZl 7|0HE 278k A2 RI/\I“— ‘&'—“F&E Zd()ﬂ 20| QUCE =, QIUMEIA 230
of o

Of 2¥S =1 7|¥9l Q-2E e =22 AASIACE. Eot Zhao,
Seibert & Hills(2005)7t CHeHA2 %*%*QIE% SYYCE SSAS HIEC=ZE 2 A9 AlRld FYo=S
S0 ARt A= SAASIUCL ARBE EFR2E Us AR ZAIE diEslY| Ll dYS ste A
Off 20| UCE”, “Li= Al 2HIE sfiZsts MRS ARt 7|97k 20l 2ol Uo7, U= 33AQ
A2 HHEEE 25k BIAE st 7|97k A0 20l T SO| ZehEL

SHESEAISAS VandeWalle(1997)0] Holm, A4%(2013)0] Hotst Y=g #8sj0f £ 57 230z
HOICL THOPO] SHESEAZA0N T3 THol 4938 A0 VandeWalle(1997)0] &7t #g2oz
& W

EH

[}
0| 4ol HB|E7} AeiCheg, Kein, Noe & Wang, 2000). 33 BRI LS B2 28 o
£ 9l SHMOI U JPHO| MEE FHO[CE, ‘Ui £ $20| ST A50| LWL Ug A
—

‘Lhie M22 AZ0 AME HEE + Us 7I=IE 35 =0 S0l ZRE

3.3.3 & ooz

Y on|Z ZYS 2l, Steger, Dik & Duffy(2012)7} JH&stL, Z|eh-010|(2017)7F Sh=Qls TR
2 Efgelet ob= U9 ofn| Az (K-WAM)E EE83i%Lt QUEA ST Zofsh:s eS| dgs 1

ﬂlrdn

— =
g5l0], QIUE A B0 A 2SOl ZYSILL 22 Y Qo2

2 ds Yo Cheol dd A7t
Steger, Dik & Duffy(2012)2] & oojZt H=E =&stu QL= S 12{sl0i(e.g., Allan, Autin &
Duffy, 2014), o A= Sali AUEHA 2E0A Fsh= L onjgs SHALE. 2 BLR2E L=
QUAMEIAGA 20| U= LS AAUCL”, U LH7F ABEANA stz LOJ A0 SZAQ Hats Lozint
= A2 YUCL7, Us UUHANA LI sk LO| Li2| JHlA 3ol Z|0feitt 20t L= QIUEAS
Sl U= ot FAS TR LS LAYCL” S0| AUk

3.34 431 3AN BE
Hat SA FEE ZYs17| Qsll, Castille, Buckner & Thoroughgood(2018)2] |2Hoj 2} Greenbaum,
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Mawritz & Eissa(2012)7f 7HeSt 4740 it SA| AL 282 JHQI0| A|ZfSH QIHE{A T ZAME oH2ts i
Aoi0] 2HSIACL 2 Bgole "2 ZRHE Yo YAsol YU Hujd O Bg JRICY, ‘92

— [= iy
“QP| DRME EIS M} ShA0fOF 2AIS JRICE”, Q2| TRAHE

EE@!E 22 JoolTh NS JHRICE”

— — A

22 1 FAEL JuE 3260 02Dt S0 ZEEC

AHO| Aled Heo|met 0| QUCH=s A 1 (Tan, Le & Xuan, 2020)Qt ZOAE ZHO| QIME{A LY
E37120] Jofsitt= HE 12fst0d, A0ASQ dE(BE=0, Hd=1, 85|11 HA| ¢iZ=2)nt QAAUHA #
o712tOE) S SHHeZ THEHBO| ZetsiRACt. Lot RIARIA S7|(prosocial motivation) 7t Atelal &Y
Ol=0f S¥AQ FtS DIRICks ALk (Yamini, Soloveva & Peng, 2022)01 Uizt 2ARRIY S71E A

= —
JHe| CiO|HAZE HADRIAOH, AR S7|= Grant & Sumanth(2009)2] t

HOl & LY R4S S0 SASA & 44

ul
r-Iu

2 rE 0% ofm o
ro mo

2 AIZA HIME A=tte sHI do FA AAE 20 UCH, ARlA HYolzof FFAQl FES 0jRICt
= 7|2 MY Ao ZAHsl Y R2HE SAHSIACHKoe Hwee Nga & Shamuganathan, 2010).
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=2 0x O

o

-4 NE(CESIEAEY, U oo, Hat SA| FE, A
I{7|Z] ‘2Ht(lavaan)’ & &880 (Rosseel, 2012) =0IA QOl
= Egoh 2014 QOIFA WHA QOIFSIHS| BEESt Al
Zan, ¥ ooz 22I0M 17 ZE AHLls f *

Hel =, =0l QOIRM myo| *12 %
df=183)2 F2[stA| LIEt 2]
0642 Z2A Td0| £8% ._féf Ast
Bentler, 1999). CISO &,
M2 Cronbach’s a #=
=

HA
A2 XA O30
HAE 2ol 22

\J F||I

X ™ 1x J
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HECE AL
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.907, RMSEA w2 .089, SRMR g2
FRCHBrowne & Cudeck, 1992; Hu &

TlOH LR EAS AAIBIICE A2 &2
ronbach’s a #{0| 0.9 O|¥CZ =oIg|of 2t
'Eh —E—@. Zit= (F 2)0f HA[SHALY.
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<E 2> ZolH 22FM3 AT 24 A

A 71y EHs=E ol5 5=t z-value SE AVE Cronbach's a
StE=E1 .837 - -

Stam ShEEE2 .841 12.217 .077

X|stA SIE5SE3 813 11.624 .096 662 91
&2 H4 756 10.486 .099
&2 ES 832 12.038 100

AT ZA| MaE AN 678 - -

zs MDA 962 10.343 141 718 9
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.458™
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-.164"
-.017

.183"

t

—-.074
.362""

214 &z

.005
.088
.063
o

—.147
.087

.186"

-.156
.208"

.225™
oln|g, dat A SE|

-.030
.108
—-.011

.037
-.000
-.136

1.50
.87
1.65

3.59
5.91
4.40
5=1),
**x p<.001.

{ deus AojAe| A=l

** p<.01.
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SHESEAGH0| Y N[0 DjxE FEE PBY| AP HEBARN ZIHE (E 49 20 SE=E
AP U oojdoy Chsto] Fofgt A Fak2 0jX oM (B=.239 p{.001), Ol= 7td 12 A[A[gICt F7HA
OF, Ji19| QFEASHA HOIQl HE, AR AuF s HOIQl 20{7|Zh d2(1 AZ|H EH4Q 23
g, Y, 2ARIAE F7] & Y o0jZof| |l JES 0jal= Haes QULE J, SAHSE EYsIS
o= A Al2ld APug Meto|N SAESZHEAY0| =2 M2 0 52 29| ¢ oojds st
Ch Ol2{3h ZIt= AEY Afeld YU WM uF ROATL Aleld ZE2S0| e St ARl
A L717| M= 7Hele| StESEARMEE =0l WHOZ W D23 MAISt 2I8st= 20|
S2US AlArSICE
<E 4> SEZEX|EM0] o ofo|Ziof o|xl= FEHIHd1)
ETIPR S&H= 2 o|o|zt
B SE t p—value Model summary
StE =2 FEX| 8k .239 .065 3.682"*" .000
AMHEHo| 85 .396 .604 .655 513
AHEHO|#H 42 .369 .589 627 .531 R=.392
o 7|2t .007 .008 .819 414 R?=.154
ZALE|A ST 109 .069 1.571 118 F(7,141)=3.657
5N .058 .523 1.107 270
7 gk .008 .044 .183 .855
* p<.05, *x p<.01, *x* p<.001

4.3.2 & 2jn|Ze| oj7 =t

2 ool nf7H=2t0f| CHet PROCESS macrol| Model 4(Hayes, 2013) &4 Zit= (& 5)Q ZLC}. Of
NEat AZS 2Pl 5,000 HEAERM (bootstrapping)e 2ABIH tRENE 248
& Hayes, 2008), 95% 4IZ|717t0] 05 ZRSHA| g2 4% UiHzat Relot He=z

5% 42|77t ASHatat SKSHE AMO|Of| 00| EBHZ|R| Qfof, SHEFHAISFH0| & o0jLS Edlf Ate|H 29|
L0 0)xs &0t Qolst 2102 =0IL|RUCH( [BootLLCl, BootULCI;.068~.331]). 0| E3f, SH&E=HA|
SHY2 JHRI0] AHH Ald AAuE NHM ST AMRA THadEs B2 £ UEE 7|0st, ZuA
O A=l AUz B7H| 244 FAS 0[RS & £ ULt F, ARA 2=s0N st L 20|
242 Mair & Noboa(2006)7+ HIAISH A1 Helo] A% JHS AT} HRIAAS 7| QAGIEE ol A2l
M2 7|SSICH= 0|23 UAS ARSI}, WMEiA & oJ0|Z0| SEZTAISHEnt Al2|d] AIol: ZHo| ZHA|
£ OHSICH= 7+ 271 AR E|QAC.
<E 5> ¢ oo[Zte| mfj7iE3}(7}4d2)

ofj 7l e == B BootSE BootLLCI BootULCI

el ojo|zt 194 .066 .068 .331
4.3.3 43} SN EEQ| X¥sy U XHEE 7=t

PROCESS macroQ| Model 7(Hayes, 2015) &4 Zit= (2 6)0 AAISIACE. 1 Z3t, SEE=EAIZH0|

I
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S2UZHAZYALIA HBH 2%, 2024 03

2 oo ojals ¥H FE2 AR [OACH(B=.560, p(.001), & 20|ZHE A=Y FHQ=0 &
o%t HA FekS 0|2z A2 LIEMCHB=.810, p(.001). QUTLSAHEA HOIQI HHI AD|A AAuS &
S QIR 07|22 2 on|of| Relet FetS DIA|Al Ut Eok JHRIof MY E4Q fadut Yy

%0 —— eyt
N 5 B
ol s (-1SD)
o ®---s2 )
o 54 BE
(+1SD)
4
3.5
3
e StE BRI £2 SESENYY
2 & onjZo Relet Jeks DA §IUAAR, 2ARH S7I= L on|gof |2t ¥4 FEE Ojx= A
O LIEFGTHB=.150, p(.05). Ol2{ot Zit= StETHAlLY, & o0iY, AllH Yoz 7| A0 Tt

¢
= [m=]
7Hd 13t JHE 28 CHA| o SIS SHH, SHESEAIE2 AlRlA Agolmof A1-A0l Ja= 0]A|A|
P s
—

e AQE LEMHTHB=.032, p).05). Ol= A

=0

0
Hu
ok
S
t
FH
]
o
o
>
i)

Al SEQ AAE0[ U onjZoj Ojxj= F&0| FelsIRoH, o= A
1 A SEQ REBME & JHE 32 A|R[BCH(B=-.085, p{.05, [LLCI, ULCL;-.151~-.018]) (1
20 HAI= viet Z0| THe7|27|4A (Alken, West & Reno, 1991) Zih, Mut SA| ZE7t & 4R
(-1SD), StE=EAGH U oo 7te| [olot M A7t LIEMCHB=.384, SE=.087, p(.001, [LLCI,
ULCE;.212~.555]). BIH, Mut SA| SE7t 52 Z2(+1SD), S&5=EAIEE ¥ Q0| [oot s
O|%|Z] 94Q4CH(B=.130, SE=.076, p=.089, [LLCl, ULCI;-.020~.281]). 0|2 E3ll, Muat ZA| ZE7} U2 I

SISSEAA0l U 00 DIXE FH 0| BTkl %S ol

J
.
|l
oy
)
ful
°
i
ot
n
i
rir
ox
|__'_J_
o
=

SE7L 9 L0 SHE Fe dSSEASSL JSEE 483 S48 AdUs 012 Yys A
Cf. DEtM A Aeld dYus FHOAS0| & onjzs o] fiiks A2 duftts SAlske A
O] OM AfRlA HR0| A=F & U= ABA Jhajet ZAHA 0]2l0] SEsh= PHS 2AR +~ Q= 20|
ZGEl00F = & 4 ALk

OIARC 2, SteSHEAIFEN Aleld HUQ|= 7o AN AN dut SAl S=7F 2 0|9 t7HenE
2Hot=Al 3R, T Zatks (B 70l HMAIEI0f QUCk 5,000812] HEAEE (bootstrapping) = &
AlBtH 2218 ZHdans 2ot 2u, dt SA| SE7F S0REE < Q0|9 Rzt A0 ls AS
2ISIUCt. gt Al SEQ| HT -1SD 2F0AM= 95% 4l2[F2tofl 00| ZESHE|R| GEUA|ZH([BootlLLCl,
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BootULCI;.098~.564]), A3t ZA| ZEQ| Tt +1SD R0l 95% AlZ|7H0f| 00| ZEtEl= 0= Ligt
LATH[BootLLCl, BootULCL-.062~.291]). 0|2 E3f, Mut ZA| ZEJ} =2 74_?_0“— ggagz@go
ojnjzE Solf M2lA Y=ol SIt2 O|0AA] G f

Zoo|or SEAZHASHA0|  on|zZto| A9
Zeo| ZE R it 7K 4= AR/
3 Y P2 AT 22 $IY Y| yus z;zﬁr 712 ATET Uz

2009). Ol= &AL FAHAQI Al2|H FS & & UZE ARlH YYPusS 1|4_'-5P‘ me= el ZH$;i1
Aot AR[A 7IAE REA FotE SEE RHYCEMN AR|A YRUQTE FAHAZ £ USS AlARL

Ct.

USE & 4 20k O B8

ETIPN IJH7H oozt
B SE t p—value Model summary
SHE 2 X[ ek .560 144 .894" .000
M A BE 421 197 2.136" .034
SIS2 EX|eA X .
Mol =N 2e -.085 .034 -2.517 .013
EECCIE R 234 601 389 670 ApeN
REEEEES 199 586 339 735 R™=.
= F(9,139)=3.876
Zto{7| 2t .006 .008 .685 494
ZAtel ™ 57| 1150 .072 2.083" .039
25 .041 .052 .785 434
THerN .000 .043 .002 .998
=ajum4 SEH ALEE FHeelx
B SE t p—value Model Summary
SHS 2 X[ Sk .032 121 .264 .793
Q! oozt 810 150 5.419™ .000
M o|H 5 -.168 1.074 -.156 876
— R=.519
AMECo|#HED -.786 1.047 -.750 .455 RE- 269
£o{7| 7t -.017 .015 -1.154 .250
——— F(8,140)=6.433
TIAS| A ST .158 124 1.274 .205 ( )
oM 149 .093 1.560 A12
IS .030 .078 .387 .700

* p<.05, ** p<.01, *xx p<.001

<E 7> M3t A SE $£Fo| o2 AT 253t #4 ZOH(7144)
=R 2153t
(HE=EX| S —> 2 oozt —> AN B BootSE BootLLCI-BootULCI
HHolx)
She MIl ZA| ZEE (-1SD) .31 120 .098~.564
=2 M1}l ZA| EE (+1SD) 110 .088 -.062~.291
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[abstract]

Psychological Predictors of Social Entrepreneurial Intention
among Participants in Experiential Social Entrepreneurship
Education: Learning Goal Orientation, Meaning at Work,
Bottom-line Mentality Climate Perception

Nayeon Lee*, Seoyoung Park**, Kawon Kim***

Social entrepreneurs play a crucial role in addressing entrenching societal problems that are difficult to solve
at the individual level. To cultivate future social entrepreneurs, institutions increasingly provide experiential
education programs where participants engage directly in social entrepreneurial activities. This study aims to
identify psychological factors influencing the development of social entrepreneurial intentions among
participants in such programs. Highlighting the challenging nature of a social entrepreneurial career, we
propose that participants' learning goal orientation, meaning at work, and bottom-line mentality climate
perception shape their intentions to become social entrepreneurs.

We collected and analyzed two-wave survey data from 149 university students participating in an intensive
experiential social entrepreneurship education program in South Korea. Results indicate that learning goal
orientation positively affects meaning at work, which in turn, enhances social entrepreneurial intentions.
Furthermore, bottom-line mentality climate perceptions moderate the positive relationship between learning
goal orientation and meaning at work, as well as the positive effect of learning goal orientation on social
entrepreneurial intentions via meaningful work.

This study has several significant implications. First, it proposes and demonstrates that individual
participants' learning goal orientation and meaning at work serve as predictors of the development of social
entrepreneurial intentions during an experiential entrepreneurial education program. In doing so, it sheds light
on the critical role of psychological variables in influencing the outcomes of entrepreneurial education. Second,
the study reveals the negative effects of bottom-line mentality climate perception on shaping social
entrepreneurial intentions, suggesting the necessity for educational frameworks that incorporate environmental
contexts. Finally, this research offers evidence-based insights that educational institutions, policy-makers, and
business leaders can utilize in devising strategies and systems to nurture the next generation of social
entrepreneurs.

KeyWord: Social entrepreneurial intention, Experiential social entrepreneurship education, Learning
goal orientation, Meaning at work, Bottom-line mentality climate perception
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