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LM £
omd Jlddol 4BE 4 ot Aacle AAHe Y BN W 2w A
RS FFHoR FPsl= ZATFTAAYENA @ JHCollins and Porras 1994), 2|T] 2]
Ar}E FAFAS 22 FEYE TN Aol AEHR] 2Hom FYshs Ao
Grige] Aze GEw ANEL gom, Gow R AHH e Y 24T

o
=
AL H4% sEPo] YuEY FL8e AdoR FxHI drkManz and Sims 1987).
T3, AUHEE Afehe THAES Aol 22 BxE 2T & e T
58S Aok o AR JRrdor = ATHE JeRATKSpreitzer 1995). =,
o] 554 Tl Aeld Jute]HE(Psychological Empowerment)o]™, oS %3
HaEe) AL ool Ui BroIE AATH Fuske AARAd e o
*0—'5]'71] sto 2 AuHEF ZZd| T3l /5-83F Zo|th(Conger and Kanungo 1988;
Spreitzer 1995).
Ao oy AT oleld YTAVES FRAIE ddiezE st oY
A(Empowering Leadership) & A A& (Srivastava 5 2006), 53k 2|ty o]ZdM& 2lH
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o} dele] AgAel met 2] fEAd S vAE Ao et gon ol
3 S YeRE Jide=2X o] - 7449 w3kleader-Member Exchange)S A|A|SH
ol 2ol 7YY AHNE AZAA JFE vXe FEF SUS gl wel, o

TAEL Ui AMshs AR fst A wjet Z4te] Apolg e
d g vk Aods ekl Qlvk(Herold 1977).

B ATexe dukels eluiAd dubeiHEete] s ekl 2 - 7Y
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eJe- 49 malo] Qluteled eleialat QmeiiES] A Hx 2

28 4L @ 5 Y& S A 29 Aol Yok S AoiFe Aol
s ALREAES o] eleish YA AFThEAl) 2Fe E Adolet
1 5ok 2N GhgMEst del AR B Ae dAske Be 4YgEa
wale Qlsh Aol B, A9, T B2 ATAAS 5 ol AR PRES

QA FEIZRT B 5 gk AT AU YHIAEE ATE Kaner(1997)E %
eSS} dadE Ao HEkow xAFAHAES] o, AFe 453}, a3, oA
o glejre] ARAFE S4, 7lruAlold &, A B dEe &8, WEY, a5Ed
52 AABL Y} ESE Astley and Sachdeva(1984)+= JIFAHEES z19lo] SA9F A
AAA AEE. S dUHES 230 TAYE0] 8T AdEd te FAES &
S0 URe ASSHH Was dolgn sl Lol $1¥es AhowMe
YIAFES McClelland(1975)9] F4AH 7hsshes dfF=(Enabling)’ gl 24& 7
2 Qe Aol # 4 Aok

Fulford and Enz(1995)¢] A7rellM= A=fel 89l& eshA] o2 dupgivEs] A

o= BAVE ok AReEA el 47124, ANEA S| Al Aelew ke
HEE Asidltt. JOHES F4sh= 8ol thal Bele 2 AuHE 7-ellA
74 =93 HEo|t} Thomas and Velthouse(1990)= A}7] &7 (Self-Efficacy)ollA] T
Uebh dsteiE A4, of, A8, ofF Fe) U] 74 Aoz ojoldl <l
A TSI, Spreizer(1995) olF TS SEe] o, ok, A4, 9
2 b Bels Helsie

ofm]d(Meaningfulness)& o1zl #4&s3 A, HE, 713 B @50 2ol
Zo|th(Brief and Nord 1990). B3, ofn] ok 7]l Fojxl #jdhge] 54 B
o) AP} E, B4 S B o] AL Qe ol ZFHAA, A, Aol
HtH(Thomas and Velthouse 1990). Z12]3l Kahn(1990)2 7ieldo g oju|do] ¢le =}
Dol Tolshe AL A7 DESE Ao AYBE 3L Z + Yod, on
S AYFEZE Aele] BAsl o), D, AT FEAAGL S

oako Conger and Kanungo(1988)7} AAIE Ap7] &53F3 fA1ek 7idos sfa
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Conger and Kanungo(1988), Thomas and Velthouse(1990), Spreitzer(1995, 1996) S %
olelgt Aelx xpdolA] QIFHES] FadS X 2AEFE IIAIRIvE A3
£ AT 22l duteHEd Y-S 7ol tigh A weido] EobA|a,
grAge] FEAe] FriE A=Y FobAY] W] dutHEE T4 2
Aol T8F FFHS mAe AR Yl T3, e Ao F43< 2y
7} Yrfehs A Blske] g JREA] el dE oA gk FAIE
ofmjals Aotk &, ZATFAAYAA e FoIFoRA s Fofits =
AelAl 7P WS o] e A=l digk i1l TAR 52 JFEE <
25l= A=E oJn|dth(Liden and Tewksbury 1995),

ZATAEL] JAFHE A7 gl Aele xzo] Aig Foln, B4 9 7499 A&
el AYAAE FAsh= A Wyt Eo® xEHa tiConger and Kanugo 1988).
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1 2o AARle] Aol S FRT 5 e 7191 ATl THA Al Hio
et 94 =g 2AGEA HAGF o oI5

382 1| ZItHMenon 2001). 12|l
AHEE AL 3840 Aeleh AT A5S =ol A& SR T
o] |l &5s ol BHE VT & 7] whidel o]l SHY AR

oM dutE] ek Aol FHFH .
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19918 2Jt A (Empowering Leadership)el] #st A= A9k HES lojx] 2|t
o) FRFTHE Aol MTHACH, Ankel eiile 2AN e AR
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elu-4el weto] intelel eleiilnt AseIrEe] B wxs 2w

e 2AlA 2] A2 FAEYES Tkl e YA A A
Folehs A 22 =ue] P9ldl 2Hs s ok 7 A B 23N 74
o] F7IFofe] dcle] H QUAHHE 3 2ol whgel] o] BlFolx]
AcH(Kirkman and Rosen 1997). B8k, 7]&9] Qlupe|EC} st 752 oM ¢
SRlEs 4EHel ARE AAsh Ao et gl elsltn w3 ekDruska
and Wheeler 2003). o|x® ZZolA o7t dghs 7493 fshs A9 B4
ZlolH, gk A HES] WA= 2t Al S71FAH ads Fofs|ol
gH(Conger and Kanungo 1988). #7 ut9e gltjijoleh= Bol& A os ARRSH
ATEE glon, ey oude), YU BEY TS Aol PESA 2
3= drHAmold 5 2000; Bennis and Townsend 1993; Druskat and Wheeler 2003;
Konczak % 2000; Srivastava = 2000).

Arnold 52000 AsHld 2ltiilel FA8AR ANBIAL Sl 57HA dokeld 2uid
AES) IS AN A, Zrle) RIS B 24 dele 2ATANEY Qe
% ohzt elr] Aol Aol BRI Mg TSN JRHos HoFe U4
W AAES ouigitt 24, Ao YArEARS 2ort 2F M gF-AR] AERES W
2o Glol ZATHUSE oJFoh} AME WS AL clvlank A,
(Coaching)> 2|ti7} AT HAES WHAT|L 749 228271 2o g5 sl
s, o7t 7AAES] 9FE wobe Hue d9E «]U]ﬂ‘ﬂr ulA, @Exﬂffﬁ z3
o] et x2|o] HeHpnt ofuet 23 Uoli FeAEE
TAAEAM AT Ae gt oAl HA, SHEES ﬂ‘jﬂ' X]:r“‘é%'gﬂ' &
gk ofg] 7HA] ARl Aeold 1% B2 ARFEC #ale 2t S AFe RS 9|
Skt 18]3 Konczak 5(2000)2 U E(Empowerment)ol] 8t 71E22] ATFES vl
o2 3lo] Al 2lr]e] Y (Empowering Leader Behavior : ELB)E 7Hs}it), o5&
olukely 2o 97t Adk$ U Delegation of Authority), A & H (Accountability), &}

7] F=2 9JAAA BAHEncouragement of Self-Directed Decisions), 7 H-3-f-Information
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Sharing), 7]&7lH(Skill Development), 8417 AH= $3gF ZA(Coaching for Innovative
Performance)s 67}A] 3FxIPLER FAAHECkT AT

3. 2t - 7Y nol2

2o - 749 n3Hleader-Member Exchange)o|22 2P AA|o]&(Vertical Dyad
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Linkage : VDL)OI| 7125 FaL flom, F2PF dAolge A9 Ul 7AYES ddde=s

i, sEo] glon, 2uel Faikte] &7 g T AR
sAg0] e AdS der EFsta gtel ety sdde] gl umA Ads
oo R sty 2t 47 v d¥FES Akl gud FeloltiDansereau &
1995). B3k, 2] - A nghol2e il sl dojue= dvte s Jpeh
Hit# 2luA 53 (Average Leadership Style : ALS)ol|A gasle] grjel FAA7re] 7
2 BAEAS 18skar ok(Schriesheim 5 1998).

Deborah and Robert(1999)= 1k ZATFAUS (ol o] A= vjelste] ARk
o] 7ol we} At E(Role Taking), 2383 A(Role Making), <& (Role Developing)
of Al eAIR wro] Avgstal Qv A, A ESe 2oyt e Aot ddd
STARMOIG gt ofgt REs stk BA, dEIAY WldAe guet e
Ao 2EE tF= ZoR gte Aol HiFxstd dsls FHE ¢ J=E 713
E AlFsith AR, dide 983 2l 3R dARA, gliel el o7F
Fote AR B Qo &, gloiel 3ol M=ol gk Zldivt £7] ulEel HlrzEst
H Aol dis] gHe s Aotk Egh, Graen and Uhi-Bien(1991)9] 2lH] - 7+4€
wgke] FHo|2oxE U -] ddid WAL e S Al 7] Ao A
NF7|HFS o]&ste] AWty duid Al A e AFHARIY], o] TN
o] MR9] 57], Hx, A AdE Frlstal et el tigk 3]

_]
o
s B "ok F A @R s =9, wglo] FAHoR o] FoAH F5
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Dansereau 5(1975) 2Jt|7} ko] Aol S thsfjof spARE, ARWG 53¢ Alof
o Qe A 2 Wl FAES] BE VleeS T F flvkaL silen, 2ue Al
3} o] Aok w2l -8 wgke gjuiel ] wAle] Aol wet R
I oJeto g Eakal vk ks Wdel Sk FobAdelAl, $97, 94, 3o
Al FEFE Y =dHolal FH|ER FFE e =8 A o= s
FofapArt, ejfietel] Lol FelAdolAls Haghe] d4ld wielE Algstal deiRkEA
o gl A, #T, TE T IFTS SISl Hrh T3k Dienesch  and
Liden(1986)9] Aol 27] sz-gddldle elujel 7ad0] 27 553 AlAA 54,
=, 58, A4, id 55 7ML deaggitt ol 2ozt ALAl doly
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eJe- 49 malo] Qluteled eleialat QmeiiES] A Hx 2

S APHo R Fgste] glue 7YY S0l HEE AFsEA Hrt a2
7 739e] dEol g AdE sl =W, A= g, 7Y 89 H= H
2E, 749%8% digk A9 T3 22 dAE AA 2y - 7Y wddAle] 54 4
¥}, 34, Wayne and Ferris(1990)= |t 739 ldaeiel 743l digt 2™
o] 33t a9l AwA Aol tigk elule] A|Zel| s o] -4 wEeArt 2
AEctar skaiek

Liden and Maslyn(1998)> A4 Fuizt, 44, &8, ooz A& &4 F71st
of, o -TAY nEAe THLAE TAE Xﬂ’\b} ot A, A Froizh(Affect)
2 dsrte] ooz o]Folzl Ut FALES TEAHOE AR FHgeldt HEH
?l 7N ETEE Al 7F E¥(Atraction)ol] 719HE
o] /A om Fawk= e} JEARTL S
< griet 7Y Al B 1A ARkl s A AAE Fdhe Aloldh
o™ JEeME dvbd oz fA|w= Jiclel gt A=E et AR, THS 24
o] A &5 AArTES AT o griel A st ER(EAA e ¢
ANE Sl =ittt 2ot Aol EEs Wrieketl F83 A Aol Fol
2 GFHgoly agAkS HoA7EA] BAlE gdstaL Aele A= Aol ¢ A
Follde g &5 S Ads o Bol Folshk= 740] a3t JdA, de4 &7
Z}zre] Aol a&E 2O HRHORRE eu7h 2o i Aokl vt
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v eldel tet Bk, v 3ot e mlxu Q12 ol 2T wpe
A TFEYe daIdold Blus T IHRE TAYES guE FE deF 8L st
A g 5 Slot
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2 A7olMe duhels Eluiiol dvtdEd mAls gt 2y - dunsto] vt
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(1) YU 2lciiln AnIHEste] B

B drAE2 7*‘;%%54 Al AU HES SUAE e URte R oipbAd
, A%k 9%, AR A Ao A, Ak A 52 AAE e, ol 53] v

shol] FESYTH(Gillbreath 2004). Bass(1985)e]] w2 glrje] ASHE Po= T4
AEAA Ae8E BAEoZA FAELEY dFd digk H 715 FoAATTaL
aFork. &S, Spreitzer(1995)= U7t Z2ATELENA AHAHE siFal e B
o= WHE7FAE AAFHAL Atk 2t ASHE Ael= 2N T A
ARl depio R W Aso] xlgEoe] oa1 glom, 53] Ao §5 49 22l
A os 2 EE 7 JdEE B2 d9e AlFskal th(Chebat and Kollias
2000). Bennis and Twonsend(1995)% °UJr9r4U4§°ﬂ QoA e FFe whe Fagk o
Sholgtar Arsh dukeld 2o Sa48S Axsta vk

Randolph(1995)= Y HE 7]&(Empowerment Skil)e] EZ o|d& &3l A4
10709 3 tides AAlgE ASATelr QukHETL glujiat #do] USS He
Hot Elde L BEE AlEst AHA=T AEE TR QlukHET)
STl i}, B9k Welling 5(1991)& Aupg|rES] Hglos 2uy e 5o
AWYHEE Z2IAZ & ufar 3k}, 223l Conger and Kanungo(1988)y Ut HE
o] Fzo} QIEHES] 7|2H AHelge] ofsfE thRddtt. AT de] AFHE &
7] flEME FolEte 2juje] o] Fask 2t FAF 9T
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Basu and Green(1997)¢] 9379} Conger and Kanungo(1987)¢] &7 Solld o=t
2] - Y wgk 7ho] #AES AVIgE o|FE, Krishnan(2005)2 w|=o] H]dg|z2]olx




elu-4el weto] intelel eleiilnt AseIrEe] B wxs 2w

o #erie}t FFAE hFeE gk AFtellA 2l -4 weh g4 eloia o]
T Atolel] wiZfAFR e é‘}i, g4 grjidol ﬂtﬁ %1 34 Piﬂr gle] &g
AZAtololA w7 R 9SS AAIEh Wang 5(2005)2 162%-¢]
o] - A tigk A7E B3 Bl - 7Y wsto] wWEA aaw 257783 Zbol] wl

g s e AS AASEIH

Wayne 5(1997) el - 749 mikel et A7ES 24 A% we AvEe
2o - 7Y wgke] FAUEY HAET ] S8 IS PR e EAE A
Keller and Dansereau(1995)= Z|t] - 74 w3 dulgHEe] 712l XMgaihg Ht
5, Linden 519972 2ol TAASS] oz @ Azdreld olc- A metel

]

UoheiEe] fold TS WAL e st FHATEAE o, S
009€ et - 749 mesh Aela sheiueg) 2 5
FAZ005)] AT PE - FAY WIS AnSIHES] P nAE R Ve
sk, olefdh ATES B ool - 749 wikt dseldeske] B¢ et
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7k 2, Py -7 nEls dubHE] AR dFE nE Aol

() eimted 2lcidnt AuAHES| 2Aof| olxl= 2lH - Fd3 weto| =Egxnt

Collins(2007)= 2t - 7Y weha dupdEs] o] 2pwtEal Azel dAE
AL 918 2]~ 48l mae ek doklelse] 2aasE S, Bums(978)
= lhie Ao} Ratel 4Eaae] Aukes wREnL Sop, s Bate 4
S8 Telehd 9 A SRS Teld ol 9T BAR Ad - U %
Z3FJc}. Scandura and Schriesheim(1994)S 2]t — 749 wshol| o3t 3214 g #A|
7b gl Adutel tigt 2ldel el miAle ¥ ATttt &, 2vdel 2y -+
A9 S Tt 7Y e Wk 5 ok Adbeltt oA |, vl 2l -
T A= o= 733’/}8_0]£ ST & e 8% 9% & 4 Q) Dienesch
and Liden(1980)2 2|t - 7€ o] do] =35 guot 7Y devkside =
& AZe) 759 2ol zl 8 o A A S, Boven and Ly
(1992)9] QP 2l - AR TR AT} Aue] FHeIH B el 27
Gk ofu - T wBel AR SEel Be Aol FEol Re A3 Hrh waEel
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U we AuE ATdta sch L@ gus Akl g 749 19 9%
A Hm, ek PHASe JoMES B A4A ol oleld dPARES
ez Yoy Ui s wAe eld - 7YY wie] 2WANE vk
chest e bde Askld

I 3. sk Puiale nbREe] GgEAE Y - TAY wde] o] He4E
o s Aolt,
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o

UAe TH80E S, AR Fel, =Y, AuAE, U wF 0

7REsE Arnold 5(2000)8] TS Eg3fe], 27t &A1

e
jubad
=7
of.
i
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_O|L
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i
ol
Sl
0=
filo

- E
7 sEe, oAbAd FY ond, 2 1T, ARAY o7, ©y wF 2 #ndy
102F 5 & 38ads 2A7ES] 53 A== Al
UIAHUEE Spreitzer(1995)7F /et 23S &8ste], a7pA|e] FAQQIER, A 3
T, MAIEA 32, 9T 32, v 38T T T REFS 27E 5H 73.‘:& =
g3t

2|t - 749 13 Liden and Maslyn(1998)0] 7Wdst #aks &8sl ZHze] #4449
Ql HE GxZH ozt 62F, TN 6w, TR 07 F, AXHED 65 T F 24%T

f5 o © [<]
£ ZAE 538 HAxz A3t

o

[UO

Iv, B4z

1 B2 ATEALH 54

2 AN *F%EP AE5E 20119 49 195E 4€ 20 7HA] A9k sAtS Ot
2 A 3502 AEAE wjEsle] FARE 31639 AEA| Fol e delA] e
8H-E AleJgh 30852 HEAE Aol ARBaIth FHEAES] dWHHl B (R 1
¥} 2},

SHAES 58 AuEd Y BEXE dAo] 227(73.7%) o2 o4 81(26.3%)HH.
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elu-4el weto] intelel eleiilnt AseIrEe] B wxs 2w

o A oR Woky, A% 200] 167(54.2009F 300H 115%8(37.3%)7F 2A|e] 91.5%= tF
FE ARSI HEe ARdel 189 ez HAe] 614%E AFASSIth. &g 1]
A 3d ofate] o] 106MOR HAY 34.4%F A3t Ateke] 2EdSE 130
A 33 oslrl 1082 HAY] 35.1%E 7P Bith gF-Eoks 7IEF 105(34.1%) 8%}
JY 78(25.30)780] Al 59.4%2 thepE ARSI, oleh o] vkt AR
1 SAdo] UERth

(E 1) E29| o7EAHEH &M

B4 EM HIE HHEZ(%)

Iz} 227 73.7%

P} =) 81 26.3%

3HA 308 100%

20th 167 54.2%

30t 115 37.2%

SE 40t 24 7.8%

sotl o] 2 0.6%

3H 308 100%

A 189 61.4%

e 94 30.5%

734 21 6.8%

xl;‘aL u

= Bz 2 0.6%

o]l 2 0.6%

A 308 100%

19 ~ 3d oJ3} 106 34.4%

43 ~ 6d o|3} 69 22.4%

73 ~ od o3} 51 16.6%

g 1049 ~ 123 o3} 31 10.1%

13d ~ 159 o3} 29 9.4%

164 o) 22 7.1%

3H 308 100%

1d ~ 343 o3}t 108 35.1%

44 ~ 64 olsh 83 26,9%

73 ~ o o]a} 65 21.1%

PN R 10d ~ 12d@ oJ3} 22 7.1%

1333 ~ 159 o]} 17 5.5%

163 o) 13 4.2%

) 308 100%
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= £4 = BHE=(%)
3¢ 78 25.3%
AAF 67 21.8%
A7/ 7t 17 5.5%
o 718 16 5.2%
ok o)A} 14 4.5%
A/ 1A 11 3.6%
71ek 105 34.1%
31| 308 100%

=TS N2y L ey 2A

B ATONE adRNe ANse] SR WiV PGS deh Asel 248
= 4

A ke AUET SAETE SAsaAt she $AE Add =re Hds] S4st
SETFe Lok 9% JNEERAY & SEEEAE SEshy] 9 EaHos AREs
T8 B (Principal Component Analysis)7|H-& ARSI Q1FF20] 31L& Q91A}o]
o FHAde 7HYskAl &l 8lERte] AR SHAde FAIske] Sdske E A4
(Varimax) 873820l o3 Bl/dele AAlskolrt. Blddeaie] KMOSE gho] #ow
QAENE S WgEe] Aol F4 e veEhdth KMOSE Fhe] 0.7001dolH &

gk Zoln, 0.900) e d33] F2 Aotk Hooled g gls AeE &

= OVN%?LO Arnold —(2000)94 Aol dRshe Aelrt. £ ﬂ?oﬂﬂ{— 571194 sp;

221 A3 P IR FolM duked
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o]l Spreitzer(1995)9] e} UR|el= Aou), B Aol o]t 471¢] -
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Moderating effect of Leader-Member Exchange on The Relationship

between Empowering Leadership and Employee’s Empowerment

Lee, Ho-Sun - Oh, Kyoung-Tack

— |1 ABSTRACT

This study aims to analyze influence of empowering leadership on employee’s
empowerment and moderating effect of leader-member exchange on the relationship
between empowering leadership and employee’s empowerment. Data of 316 employee’s
questionnaire from various companies were used for the analysis.

The results of this study are as follows: First, empowering leadership has a positive
effect on employee’s empowerment. Second, leader-member exchange also has a
positive effect on employee’s empowerment, Third, leader-member exchange has a
moderating effect on the relation between empowering leadership and employee’s
empowerment,

The findings here suggest the need for endeavor to develop competencies of
empowering leadership to improve empowerment level in organizations, Also,
implementing effective strategies for enhancing quality level of leader-member exchange
increase empowerment level in organization that helps leader's managerial activities,
members  capabilities, improving organizational —performance, and strengthening

organizational competitiveness.

Key Words : empowering leadership, empowerment, leader-member exchange
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